TEAMSTERS LOCAL UNION NO. 763

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS

October 12, 2022
Dear Madam Mayor and Distinguished Members of the Clyde Hill City Council

We as Clyde Hill Police Teamsters members are writing this to express our concerns over
the perceived dereliction of duty by the city administration, Mayor Klaas and City
Administrator Rohla. On July 27, 2022, we became aware of the release of a formal
complaint memorandum, dated December 28, 2020, drafted by Lieutenant Hanson on
behalf of Officer Fernandez alleging Misconduct by City Administrator Rohla. The
memorandum (responsive record) was released by the Clyde Hill Police Department to a
member of the public as the result of a Public Records Request. The complaint alleged that
City Administrator Rohla referred to Officer Fernandez, a Pacific Islander, as “Homeboy”
during a verbal interaction in the employee parking lot at Clyde Hill City Hall. The
complaint memorandum stated that Officer Fernandez said the term, “threw him off guard”
and “is interrupted (sic) as derogatory and offensive”.

According to Chief Kolling and Lieutenant Hanson, the original complaint memorandum
was given directly to Mayor Klaas on or about December 28, 2020, while they were all in
Chief Kolling’s office. Knowing this fact, the City should have had responsive records to
release to the members of the public. Additionally, there should have been subsequent
documentation available as to the handling of the official complaint by Mayor Klaas in
City Administrator Rohla’s personnel file. What happened to the original memorandum
after Mayor Klaas took it into her possession? Was it destroyed because Mayor Klaas saw
no merit to the complaint or was it lost?

Did Mayor Klaas ever conduct an investigation into the alleged misconduct by the City
Administrator towards one of his subordinates? If she did, her investigative summary and
remedy for the incident (Verbal Warning Letter or Written Warning Letter) should have
also been in City Administrator Rohla’s personnel file. These records would have been
responsive to said public records request making them subject to public disclosure under
Washington State laws. No matter the response to these questions, Mayor Klaas’®
mishandling of this important public document cannot be overlooked.

Next, we would like to dispel the rumor(s) that were started by the administration that
former Clyde Hill Police Officer Iradj Stroble was a disgruntled employee. Officer Stroble
had several dealings with the City Administrator and Finance Manager that had a negative
effect on his family’s life during his three plus years with the Police Department. He spoke
plainly about his distrust for the administration during his Exit Interview with
Councilmembers Muromoto and Friedman. Any explanation that was given, that he was a
disgruntled employee, by the administration is an effort to deflect responsibility for the
lack of professionalism displayed towards Officer Stroble.
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Lastly, we would like to provide some clarity on the contract negotiations between the
Officers’ Union and the City Administration. Yes, the Administration lied to the Union
members during the negotiations process. The Union presented a list of desired contract
terms to the City Administrator and their representative. On more than one occasion, the
City Administrator and their representative specifically told the Teamsters Local 763
Representative and Shop Steward that certain contract terms needed to be removed from
the list because the “council said these are non-starters”. The City Administrator would
have you believe that he and the City’s representative negotiated in “good faith.” We
would disagree because it very much resembled bargaining in “bad faith”! If not for saying,
the council said the contract terms were non-starters; the Union would not have easily
dropped the requested terms. The contract terms were dropped solely because the Union
representatives were told the talks would not progress without it.

It was discovered sometime later, through individual conversations with council members
one-on-one and Officer Stroble’s Exit Interview that the City Administrator and their
representative never spoke with the council about the requested contract terms. Instead,
they put words in the mouths of the council members in order to get the Union’s
negotiations team to drop the contract terms. This behavior did not seem like negotiating
in “good faith”; it was lying in order to create a more favorable contract on the City’s
behalf.

I would like to thank you all for taking to the time read my concerns.
Best,
TEAIE/ETE LOCAL UNION NO. 763

B0l

Melissa Mafua
Business Agent
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